
Extract from Hansard 
[COUNCIL — Wednesday, 9 April 2014] 

 p2317e-2319a 
Hon Alanna Clohesy 

 [1] 

GENDER PAY GAP 
Motion 

HON ALANNA CLOHESY (East Metropolitan) [5.10 pm]: I move — 

That the Legislative Council notes that Western Australia continues to have the widest gender pay gap 
in Australia and calls on the government to conduct a pay equity inquiry as a matter of urgency and use 
the recommendations of that inquiry to formulate a two-year strategy to close the gender pay gap in 
WA. 

In one way, it is my pleasure to have moved this motion because it enables a debate in this place on this really 
important issue, but in another way, of course, it is not a pleasure because Western Australia’s gender pay gap 
continues to be, and has been over a number of years, the widest gender pay gap in Australia. Indeed, it is an 
indictment on this government that the gender pay gap continues to be as wide as it is. I originally gave notice of 
this motion in June last year, so I have wanted to debate this motion in the house for nearly 12 months, but we 
have only now had the opportunity to get to this motion. All that has happened in that time is that my concern 
about the gender pay gap in Western Australia has become greater and greater, as has the gender pay gap. 

There are a couple of different ways to calculate the gender pay gap. I will mostly focus on the calculation that is 
commonly used in Australia and used by the Workplace Gender Equality Agency, which is — 

The gender pay gap is the difference between women’s and men’s average weekly full-time equivalent 
earnings … 

That is the difference between what men working full-time earn on average and what women working full-time 
earn on average. The difference is usually expressed as a percentage of men’s earnings. 

As I mentioned, Western Australia has the widest gender pay gap in Australia. In November 2013, the national 
gender pay gap was 17.1 per cent. The average weekly ordinary time earnings of women working full-time were 
$1 270.30 and the average weekly ordinary time earnings of men working full-time were $1 532.80. On average, 
nationally, women earn $262.50 a week less than men. Those figures are derived from the Australian Bureau of 
Statistics’ average weekly earnings series released in November 2013. It is shocking that nationally women earn 
on average 17.1 per cent less than men. WA holds a fairly significant record in that we have the widest pay gap 
in the country. In November 2013, the WA gender pay gap was 23.9 per cent, which means that on average 
women earned 23.9 per cent less than men. Let us compare that with what is happening in other parts of 
Australia. We might think that Queensland would have a wider gender pay gap, but in November 2013 it was 
21 per cent. At the other end of the scale, in Tasmania, the gender pay gap was 10.7 per cent, and in the 
Australian Capital Territory, the gender pay gap was 9.9 per cent. Western Australia tops the list at 23.9 per cent 
compared with the ACT at only 9.9 per cent. That is absolutely shocking and unacceptable. It behoves the 
government to act on this gender pay gap that is so stark within our country. 

Let us look, too, at specific industries. This information comes from the Workplace Gender Equality Agency 
document “Gender pay gap statistics”, dated March 2014, so it is a very new publication. In the healthcare and 
social assistance industry, the gender pay gap is 31.7 per cent. Therefore, within that industry, women earn, on 
average, 31.7 per cent less than men. In the retail trade industry, the gender pay gap is 12.9 per cent, and in the 
accommodation and food services industry, the gender pay gap is 8.2 per cent. I picked those three industries in 
particular because in each of those industries the gender pay gap increased over the 12-month period to 
November 2013. The gender pay gap in the healthcare and social assistance industry increased by 2.1 per cent in 
only 12 months. In the same 12-month period, the retail trade industry’s gender pay gap increased by 3.3 per 
cent, and the accommodation and food services industry’s gender pay gap increased by three per cent. 

The Western Australian public sector has some significant issues that need attention. The WA public sector had 
a gender pay gap of 16.9 per cent in June 2013. That means that women in the WA public sector earned, on 
average, 83.1c in the dollar earned by males. That is in the public sector in this state, right here, right under our 
noses. I thought it was timely to point that out, given the debate that we have just had on the Workforce Reform 
Bill 2013. In that debate, our side of the house expressed a lot of concern about fair negotiating in public sector 
wage arrangements and contracts. A further look at the WA public sector indicates that for someone on a full-
time, fixed-term contract in 2009, the gender pay gap was 20.4 per cent, and in 2013 that gender pay gap had 
increased to 22.4 per cent. It is worse for people on a part-time, fixed-term contract in the WA public sector, 
because in 2009 the gender pay gap was 19.4 per cent, and in 2013 it was 25.1 per cent. We on this side of the 
house expressed a number of concerns about the Workforce Reform Bill and its implications. Over the period 
from 2009 to 2013, there have been significant increases in the gender pay gap across both full-time and part-
time, fixed-term employees, so it is no wonder that we were concerned about the arrangements in the Workforce 
Reform Bill. 



Extract from Hansard 
[COUNCIL — Wednesday, 9 April 2014] 

 p2317e-2319a 
Hon Alanna Clohesy 

 [2] 

I have also identified concerns about older employees in the WA public sector. It seems that the older someone 
is in the WA public sector, the greater the gender pay gap that they will experience, and that gap has widened in 
the past few years in particular. For people aged 30 to 49 years, the gender pay gap rose from 18.8 per cent in 
2012 to 19.2 per cent in 2013. If that is not bad enough, it seems the older one gets, the greater the gender pay 
gap. For employees aged 50 and over, there is a gender pay gap of 20.3 per cent. That is of significant concern 
because, as we know, women’s retirement incomes are much less than men’s and a woman’s capacity to develop 
her retirement income is much less than a man’s, nationally and in Western Australia. Of course, that is, in part, 
because of the level of income that women earn, and in the WA public sector that is simply compounding. 

Let us have a look at why there is a gender pay gap. A number of years ago, the federal House of 
Representatives Standing Committee on Employment and Workplace Relations held a very important inquiry 
into the gender pay gap in Australia. The inquiry ran for quite some time, I think almost a year in total, and the 
outcome, in part, of that inquiry was the “Making it Fair: Pay equity and associated issues related to increasing 
female participation in the workforce” report. It was an incredibly important inquiry and an incredibly important 
report because for the first time in Australia the range of issues around why a gender pay gap existed and what 
could be done about it was examined in any great detail. 

The ACTING PRESIDENT (Hon Amber-Jade Sanderson): Members! If people are conducting 
conversations they can take them outside the chamber. 

Debate adjourned, pursuant to standing orders. 
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